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Foreword by CFO/Chief Executive Gavin Tomlinson

Our Vision

The role of a Firefighter is varied and fighting fires is only one part.
Firefighters deal with many other incidents including road traffic
collisions, chemical accidents, floods and animal rescues. A great
emphasis is placed on educating the local community on fire 		
prevention and safety.

Making Derbyshire Safer Together

To be a successful and competent Firefighter, you need to have
good written and verbal communication, understand the 		
application of numbers and information technology, know how to
work with others, be able to improve your own learning and 		
performance and have an awareness of problem solving.

We are available to respond to calls across Derbyshire every minute
of every day and work hard to reduce the risks of fires, road traffic
collisions and other emergency incidents across the county through
our prevention activities.

There are two types of Firefighter roles available: 			
Wholetime Firefighters, who work full time on a shift system, and
On-Call Firefighters, who respond to emergency calls via a pager.
We have a diverse community and workforce where respect,
fairness and inclusion are integral to our culture and values. Our aim
is to have a workforce that reflects the diversity of the communities
that we serve.
Gavin Tomlinson
Chief Fire Officer/Chief Executive

We provide a wide range of services, often in partnership with
others, to the people who live, work and visit the county and aim
to achieve excellence in all that we do.

Our Values
LEADERSHIP
We listen, develop and champion our people
RESPECT
We value the opinions of our people
INTEGRITY
Our actions will always be well intended
OPENNESS
We won’t hide anything and will share
our experiences and knowledge
TEAMWORK
We will achieve more together
AMBITION
We will always do the best we can

To Be Successful In Your Application
Spend some time looking through DFRS’s values and think about
your own. You need to be able to share situations that you have
been in where you have demonstrated these through your behaviour.
4
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So What’s Involved?

Wholetime Firefighter Training

Firefighters have traditionally been viewed as responding on a red
fire engine with blue flashing lights to put fires out. However, in the
last few years this has evolved to include more community 		
engagement and prevention work.

The current Wholetime training course is 17 weeks long and takes
place from Monday to Friday each week. The majority of the training
will take place at the Joint Training Centre in Ripley as well as at
other locations in and around Derbyshire.

Today’s Firefighters respond to a wide and varied range of 		
emergencies which we cover on pages 8 and 9. Firefighters are
also extensively involved in Community Fire Safety work. This
preventative work is achieved in a variety of ways, but is primarily
focused on engaging with and educating the public.

The course will cover:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Learning
During your training course and in your role as a Firefighter, you will
constantly be learning new things and maintaining your capabilities,
skills and procedures. You will be regularly evaluated through
training courses and assessments, to ensure that your knowledge is
up to date.

Community safety
Health and safety
Hose
Ladders
Pump operator
Knots and lines
Technical and underpinning knowledge
Safe working at height
Incident command foundation
Breathing apparatus and compartment fire behaviour training
Road traffic collisions
Trauma care
Hazardous materials
National resilience
Water first responder

Throughout the training course you will be required to pass practical
and theoretical assessments to prove your capability as a Firefighter
and pass the training course.

6
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Incident Types

Other Incidents

DFRS attends a wide range of emergency incidents. To ensure that
our Firefighters are prepared, ready and able to respond to all
incidents, they are highly trained and use specialised equipment.

We can also attend a range of other incidents, including rescuing
people and animals from different places and situations.
These include:
• Road Traffic Collisions
• Animal Rescues
• Water Rescues
• Flooding
• Terrorism
• Rope Rescues
• Persons Trapped
• Chemical Spills
• Gas Leak

Fires
The range of fires we attend can be vast, and include:
•
•
•
•
•
•

Buildings
Vehicles
Grass
Rubbish
Skips
Moorland

Work With The Wider Team
You will also be required to work closely with other blue light 		
services, such as the police and ambulance service, but also with
other organisations, such as the Army, the local authority and the
Environment Agency.

We can provide trauma care at all of these incidents, and more.

‘‘Will I Be Sent Out Of The County On Jobs?’’
Specific equipment such as the aerial ladder platform may be used
out of county, but aren’t ordinarily. Some resources such as Water
Rescue are national and can be used throughout the country.

8

Home

9

Making Derbyshire Safer Together

From Prevention To Protection

Community Safety And Prevention

As a Firefighter, a large part of your role entails carrying out duties
which prevent or reduce the risk of a fire and other incidents occurring.

Our aim is to save lives by preventing fires and other incidents from
happening in the first place. A large part of your role will be spending
time with the community in your station area, ensuring that people
are safe and well in their property. This can include visiting
vulnerable people at home to identify any risks within the property
and to fit smoke alarms, engaging with local community groups and
running initiatives on station or in your community to ensure that
everyone understands what DFRS can offer.

You will take part in community safety activities within your station
area, which aim to keep people safe and well in their homes. This
can include engaging with local community groups and running
initiatives on station or in your community to ensure that everyone
understands what DFRS can offer.
This also entails visiting the people of Derbyshire in their homes for
a Safe and Well visit. This is to:
•
•
•

Responding To 999 Calls

Identify fire safety risks within the property
Identify vulnerable people and how we can support them, or
signpost them where necessary
Offer fire safety advice to ensure that people are safe within their
homes, including fitting smoke alarms

Although only a small percentage of a Firefighter’s time is spent
dealing with emergencies, we need to make sure that we are
prepared when we respond to any incident. This means being
physically and mentally prepared, training for emergencies, and
ensuring all necessary equipment is in working order. This involves
doing equipment tests daily, such as checking breathing
apparatus sets.

You will also be required to visit commercial premises to ensure that
Derbyshire is a safe place to live, work and visit.
During this role you will:
•
•
•
•
•

10

Offer fire safety advice so that businesses are legally compliant
Check that people can leave a building safely in the event of 		
a fire
Learn about the layout and construction of buildings
Gain an understanding of how different industries operate
and control their hazards
Become aware of installations in buildings to help Firefighters
deal with incidents

Home
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Shift System

Dealing With Difficult Incidents

You will work on either a Wholetime, Day Staffed or Day Crewing
Station working an average of 42 hours per week. Firefighters work
weekends and public holidays as standard.

Firefighters will attend incidents where there are serious injuries or
fatalities. At times, this can also include dealing with members of the
public who may have been involved in, or witnessed, the accident.

Wholetime Stations work a 4 on 4 off work pattern of 2 day shifts
(08:00 – 19:00) and 2 night shifts (19:00 – 08:00), followed by 4
days off.

‘‘Did You Know?’’
We would never expect you to deal with distressing incidents alone.
Any member of staff can access our Employee Assistance 		
Programme, Occupational Health and our Wellbeing Employee
Support Network to help with any concerns, personal or 		
professional, that they may have.

Weekday Plus work a 7 day fortnight working a 4 day followed by a
3 day week, 11 hour shifts, owe flexible hours to be completed on a
rota basis to support weekend cover.
Day Crewing Stations work in the day on a 4 on 4 off work pattern
(08:00 – 19:00), of 4 day shifts followed by 4 days off. On-Call
Cover is provided during the night.

‘‘How Many Vacancies Do You Have?’’

“Can I Choose Which Station To Work At?”

The number of vacancies can vary. Course numbers can range from
10-20 trainees. Applicants who do not start on the first course may
be placed on a waiting list for future courses.

Unfortunately, no. We can only take into account where the Service
has vacancies.

Follow Instructions

As a Firefighter, it will be vital that you follow instructions from your
Crew and Watch Manager. These are to keep you and your Watch
safe and you will be expected to do as instructed.

Teamwork
As a Firefighter you work closely with the people on your watch,
made up of individuals from all different walks of life. This team
functions effectively as a unit every day, both when responding to
emergency incidents and in their daily activities.

12
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Be A Role Model

Pay Rates

Our Firefighters are role models in our community and we expect all
of them to adhere to our core values and expectations at all times.
You may also be asked to be a role model for the Service, featuring
on social media and on occasions on tv or radio.

The salary for a Trainee Firefighter is £23,366. After successful
completion of your initial training course, you will enter your phase
2 development. Phase 2 lasts for approximately two years while
you work under supervision on a watch, developing your firefighting
skills and working towards and passing your Institute of Fire
Engineers (IFE) exams. The annual salary for a Firefighter in phase
2 is £24,339.

“I’m Not Fit Enough To Be A Firefighter”
Our Firefighters are all different and bring varying skills to the role.
As long as you can pass the Walk on Incline Test then you are
considered physically fit enough to become a Firefighter. Once in role,
you must also pass annual fitness testing, comprising of the Walk
on Incline Test, or Training Ground Assessment.

Once you are fully competent your salary will increase to £31,144.
With career progression you can earn substantially more.
Pay scales are accurate as of January 2020.

Physical Fitness

£23,366 – £31,144

You need to have and maintain a level of physical fitness as a
Firefighter. Your fitness level is assessed during the recruitment
process and is reviewed annually by our Fitness Officer.

Position

Annual Salary

Trainee

£23,366

Firefighter Development Phase 2

£24,339

Firefighter Competent

£31,144

“Will I Be Paid During the Training Course?”
Yes, you will be paid the trainee Firefighter salary during the training
course on the 25th (or nearest working day) of each month.

14
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Why Come And Work For DFRS?

Sports and Athletics Association

We aim to be an employer of choice, providing our employees with
a rewarding career with a range of benefits, including:

Annual Leave

Funding may be available to facilitate training and competitions.

Firefighters get 30 days annual leave and all statutory bank 		
holidays, plus 3 days additional leave after 5 years of service.

Health And Wellbeing

All employees of DFRS have access to gym facilities, Occupational
Health, a fitness advisor and an external Employee Wellbeing
Service.

Uniform

All of our Firefighters are given a uniform and kit before the start of
their training course.

Fire Fighters Charity

Offering support services across the UK for the whole fire
community, assisting in excess of 17,000 individuals per year.

Pension Schemes

Firefighters are eligible to join the New Firefighters Pension
Scheme.

Employee Support Networks

Employees can access the LGBT+ & Allies, Multicultural, Gender,
Dyslexia and Wellbeing Support Networks.

Boost

Boost is a Reward and Benefits scheme provided to all employees
where you can find thousands of discounts to help you save money.

Career Development

DFRS has an extensive Learning and Development portfolio,
including development opportunities and the option of gaining
relevant qualifications to help further your career.

Women In The Fire Service

16
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Our Team

‘‘I’m LGBT+ - will I be supported?’’

At DFRS we understand that it is vital for everyone to feel that they
can be themselves at work, and we do whatever we can to ensure
that all employees are supported.

We have an active LGBT+ & Allies Network and in 2020 placed
99th in the Stonewall Workplace Equality Index. We also have a 		
prominent role models and allies programme and regularly engage
and consult with our LGBT+ community within Derbyshire.

Everyone, without exception, has the right to be able to be the
authentic version of themselves, and our diverse team supports this
by leading by example in all equality, diversity and inclusion matters.

Work forms an important part of people’s lives, and we want all of
our employees to bring their whole selves to work. Our diversity is
our strength, and our unique strengths and differences are key in
ensuring that we are a productive and effective Service within our
community.

‘‘I’m a woman - it seems too male orientated’'
We recognise that the strongest teams are diverse and utilise
each individual’s skill set and background. We respect everyone’s 		
individuality and potential to be a Firefighter. Success in the 		
recruitment process is down to the merit of the applicant, not
their gender.

18

DFRS works hard to be an inclusive employer. We have employee
network groups and take part in internal and external events that
promote diversity. We celebrate our similarities and differences and
encourage you to be you!
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Meet Our Staff

Beverley Bridgewater
Rank: Firefighter
Station: Bolsover On-Call

Dani Heathcote
Rank: Firefighter
Station: Wirksworth On-Call

“Being a Firefighter had never been
anything I had ever thought about or
considered especially as for the last
13 and half years my employment
was office based. I saw a post on
social media from my local station
advertising a recruitment evening,
I thought why not and went along.
From that evening I knew it was something I would enjoy and love to
give back to the community I live in.

“Whilst on holiday with friends we
were discussing what jobs we had
always wanted to do and I mentioned
that I had always wanted to be a
Firefighter. On returning from holiday
I pulled up at the local petrol station
(which is next to the fire station) and
there was a sign advertising for 		
On-Call Firefighters. I thought to myself ‘it’s now or never!’

Although my time with the Service is quite short it is something I
really hope to do for many years to come and would love to
progress my career to become a whole time Firefighter”.

Two years into my time with DFRS and I still have the absolute love
for the job I did at the start. I have a whole new family in my crew
and in the wider Service and going to work is a pleasure. It never
feels like a job as it’s so rewarding. It fits perfectly around my family
life and I have a boy who is proud of his mama and I hope that it will
encourage him to follow his dreams”.

Amer Khan
Rank: Firefighter
Station: Staveley
“As a teenager I was a very active amateur
boxer and visited my local fire station on a
school visit where I spoke to Firefighters and
drilled with them. I decided then that I would
love to be part of the Fire Service after I
finished with my boxing. After several 		
attempts I was successful and was part of
the 100th course with Derbyshire.

“I’m a parent so I don’t have the time’’
A lot of our Firefighters, like FF Heathcote, are working parents.
This includes single parents and both parents working as Firefighters,
and many find that the shift patterns suit their lifestyle well.

I feel very privileged that I am a part of DFRS, a Service which helps
save people’s lives, which is very rewarding. In my opinion, being a
Firefighter is the best job in the world and I would recommend it to
anyone. Derbyshire is truly a place where everyone is treated with
respect”.
20
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Julia Smith
Rank: Watch Manager
Department: Water and Road Safety

Paul Hudson
Rank: Crew Manager/ Watch Manager
Department: Business Change/ Staveley On-Call

“I used to hear stories about being a
Firefighter from my brother-in-law and
a family friend, and this started to form
an idea that I would like to join the Fire
Service too. Across the road from the
hospital where I worked at the time was
a fire station. Every time I saw the fire
engine tipping out on blue lights I would
wish I was on it. In 1997 the height restriction was dropped from the
application criteria, and I started to apply for jobs. I went through
the recruitment process for Derbyshire Fire & Rescue Service – the
county where I originally grew up. After a series of tests which took
place over six months, I was successful in getting a wholetime
Firefighter position and finally started my Fire Service career with
Derbyshire Fire & Rescue Service in 2001.

“After leaving college I gained employment in the Engineering
industry. Despite enjoying this role, in 2007 I decided I wanted to
give something back to my local community, after told about the
On-Call Duty System in the Fire Service by a local taxi driver who
was also an On-Call Firefighter with Derbyshire Fire & Rescue
Service. I decided to look into the possibility of joining the On-Call
unit at Staveley, and when I found out that you can have a full time
job and be an On-Call Firefighter, I applied. If I’m honest I didn’t
think I had much chance of passing all the entry tests because I
thought I was too old to join. I was totally wrong because Derbyshire
Fire & Rescue Service gives everyone the same opportunities.
For me, the most rewarding part of
my employment in the Fire Service is
working in my local community. This
can be attending emergency situations
or delivering a variety of safety advice
when visiting homes and businesses.
This was the reason that I joined and it
is still so rewarding to be able to do this,
12 years on”.

My time with DFRS has been a whirlwind so far and makes me
wonder where the last 18 years have gone. I look back and feel very
proud of what I’ve achieved, and wonder what is yet to come”.

‘‘WM Smith’s story mentions a height restriction – 		
Is this still the case?’’

‘‘Can I join if I’m over 40?’’

No, a candidate’s physical size does not have a bearing on the
application. There used to be restrictions on height, weight and
chest expansion, meaning that there might be misconceptions
around this. Candidates are expected to pass fitness tests as part
of the process. These are at a level that is achievable by all gender
of all different sizes and builds.

22

Although the lower age limit to be a Firefighter is 18, there is no
upper age limit. As long as you can successfully complete all the
stages of the recruitment process, like WM Hudson, then you will be
able to apply.

Home
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Firefighter Recruits Blogs

Joe Carnell
Rank: Firefighter
Department: Staveley On-Call

Our recruits course in February 2019 had 12 trainees: five females
and seven males, including two on-call staff who had migrated.
Throughout their course they were asked to write blogs to talk about
their experiences.

“I started Fire Cadets in January 2014,
which gave me a good insight into what it
was like to be a Firefighter and made me
want to push for the job a bit harder.
I started my career in January 2017, about
three years after I had first started as a
cadet.

Declan Conlon
“I’ve come from a desk job and this is the third
time I’ve applied to become a Firefighter with
Derbyshire Fire & Rescue Service. I feel really
lucky to be here and I’m trying my best to make
sure I earn my place and successfully complete
the course”.

Since joining I have been on many different
types of jobs, including the moorland fire
at Tintwistle and the Whaley Bridge Dam
failure. So far I have enjoyed my time in the
Fire Service, meeting many different people
and doing my bit to make a difference in my community”.

											
											
									
Amy Walker
“I wanted to become a Firefighter as I enjoy
helping people but also wanted a job where I
was active in and amongst the local community,
so with this in mind, the role of firefighter had
always been something that interested me and I
thought I’d enjoy”.

Soozey Bennison
“The support I had leading up to the start date of
my new role was absolutely incredible. We had
information sessions where I got to meet all my
fellow recruits and get to know them rather than
just turning up on the first day and having to meet
new people which really helped ease the nerves.

24
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The other recruits (now friends) are just great, we are all people
from different walks of life with ultimately the same core values and
beliefs, who are all trying to live our best life and do as much as
we can within the Derbyshire community. I couldn’t think of better
people to go through this journey with”.
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‘‘Can I be a Firefighter?’’

Step 1 - Selection Requirements

If you are interested in becoming a Firefighter with Derbyshire Fire &
Rescue Service, you need to show that you have the essential skills
and can meet our selection requirements.

Age
You must be a minimum age of 18 at the start of the training course.
There is no upper age limit.

The application process is broken down into six steps.

Qualifications
You need to have three GCSEs (grade C or level 4, or above) in
English, Maths and any other subject, or an equivalent qualification
in a related subject. Should individuals have a Level 2 qualification
that is not listed above which they believe holds equivalency they
will be required to evidence this. The evidence must demonstrate
that the proposed equivalency is subject specific and to the required
level. Derbyshire Fire & Rescue Service will reserve the right to
decide whether sufficient evidence has been provided. Derbyshire
Fire & Rescue Service will not undertake research to establish
equivalency on behalf of the applicant or potential applicant.

Our staff are available throughout the process to answer your
questions.
WDS@Derbys-Fire.Gov.UK

Eligibility
You must be eligible to work in the UK.
Residency
You must be a resident of Derbyshire.
There are two exceptions to this; armed forces personnel who are
currently serving or have left in the past two years at the point of
application and current Derbyshire Fire & Rescue Service employees.
Why Do I Have To Live In Derbyshire?
Firefighting is a competitive recruitment process and we need to try
and limit the applications to make the process manageable. We also
want to retain the Firefighters that we recruit.

26
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Step 2 - Application And Online Assessments

Driving Licence
You need a full valid UK manual car driving licence. You must have
passed your test by the interview stage of the process.

If you have met all of our selection criteria, you will be eligible to
apply to become a Firefighter.

Health
Although there are no height or weight restrictions to become a
Firefighter, you must be able to cope with the demands of the job,
firstly by meeting the required fitness standards and medical health
checks. You will have your fitness retested annually to ensure you
continue to meet the required standards.

Why Do I Need GCSEs?
The role has evolved and Firefighters are required to use a variety
of different equipment to undertake the role. Firefighters are also
required to pass the IFE Level 2 certificate to be classed as 		
competent (equivalent to a GCSE), so we require an assurance of
education at this level.

Criminal Records
You will be required to complete a satisfactory criminal records
check.

Once Firefighter job applications open, you will be asked to 		
complete an online application form which includes your personal
details and a requirement to answer a number of questions to
assess your eligibility to apply (listed in Step 1 of the process).
As part of the application form you will undertake three online
assessments covering Maths and English comprehension, which
are timed, and lastly you will be required to provide supporting
evidence which will be used to shortlist your application.
This step is usually open for between one and two weeks.

Phobias
You must be confident in and around water and be able to swim at
least 100m unaided, and have no known phobia of heights or
confined spaces.

If I Have My GCSEs Why Do I Have To Take Online Tests?
Our recruitment process makes an initial assessment of your
potential to work as a Firefighter, using specifically designed
questions to examine the knowledge that is required for the role.
Firefighter recruitment is a competitive process, with a high number
of applicants for the available jobs. After the online tests, candidates
will be given marks and this will form part of the sift, alongside the
eligibility questions and the supporting evidence.
You should be notified within two weeks of the closing date if you
have been successful.
Successful applicants will be invited to attend the Assessment
Centre at the Joint Training Centre, Ripley.

28
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Step 3 - Assessment Centre

Step 4 - Swimming Test

		
The swimming test takes place at Lonsdale swimming pool, 		
Mickleover, Derby.

The assessment centre will take place at the joint training centre,
ripley and will last approximately four and a half hours.

You will be required to swim unaided for a continuous distance of
100 metres. This will be two lengths of both front crawl and 		
backstroke in under 3 minutes. This normally takes place on one
date and you cannot rearrange.

The Assessment Centre has four sections: presentation, interview,
fitness testing and a role related activity.
1. Presentation
You will be given 45 minutes to prepare a 10 minute verbal proposal
to be delivered to a panel.

Why do I need to be able to swim?
Firefighters are ‘in-water trained’ and are expected to perform
‘in-water’ rescues. We therefore need Firefighters to be able to swim
and be confident in water to the levels we have set in the essential
criteria.

2. Interview
Your interview will last approximately one hour. You will be asked
several questions on aspects such as your skills, experience,
behaviours, values and competencies.

Step 5 - Medical

3. Fitness Testing
Your fitness test will be a walk on Incline. It is essential to have a
good level of aerobic fitness. This will be assessed using a ‘walk
on incline test’ on a treadmill. You will be required to demonstrate a
minimum VO2 level of 35 at the Assessment Centre. The
level required by the end of the training course is 42 VO2.

Your medical will take place following successful completion of the
assessment centre and swimming test.
During the medical you will have the following checks:
•
•
•
•
•
•
•
•

4. Role Related Activity
This activity will be an Equipment Carry, to ascertain aerobic fitness,
stamina, upper and lower body strength and co-ordination.

I am on holiday for the assessment centre date.
Can I attend at another time?
Due to the volume of applications and the resources required, it is
unlikely that we will be able to arrange another time.

What if I’m colourblind?

This stage normally takes one week and you will be notified by the
following week if they have been successful.

30

General medical
Blood Pressure
Breathing/Respiratory function
Drug and alcohol screening
Hearing
Height and weight
Urine test
Vision

You
You will
will be
be able
able to
to apply.
apply. At
At this
this step,
step, the
the severity
severity of
of your
your colour
colour
deficiency
deficiency will
will be
be assessed
assessed and
and aa risk
risk assessment
assessment will
will be
be made.
made.
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Fitness Testing

Step 6 - Pre-Employment Checks

		
Checks will be made on all of the information that you have provided
in your application.

It is essential to have a good level of aerobic fitness. This will be
assessed at the medical stage using a Walk on Incline Test 		
undertaken on a treadmill whilst wearing a gas analysis mask.
This is considered a walking protocol but depending on your build/
technique you may walk or adopt a gentle jog at the set speed.
Whatever your technique, you must stay on the treadmill and
complete the test without holding onto the rails.
You are required to walk at a set speed and complete all the incline
levels set below.
Gently loosening & limbering; walk on treadmill at 0% for approx.
3-5mins, gradually increasing speed to 6.2km/hr (3.9mph), then
start test.

If I am unsuccessful at any stage can I re-sit?
You have to be successful at each stage of the new recruitment
process to progress to the next stage. We do not have the facility to
allow candidates to re-sit the process.
Our pre-employment checks includes references and a criminal
records check.
A satisfactory basic disclosure and barring services check is 		
completed online to ensure that you have not been convicted of a
criminal offence which makes your employment in the role of a
Firefighter unsuitable. This application is made in line with the
Rehabilitation of Offenders Act.

• Level 1: 0-2 minutes at: 0% gradient.
• Level 2: 2-4 minutes at: press incline so screen shows 3% gradient.
• Level 3: 4-6 minutes at: press incline so screen shows 6% gradient.
• Level 4: 6-8 minutes at: press incline so screen shows 9% gradient.

At least two satisfactory reference checks will be sought. One must
be from your current or most recent employer. Your references will
need to cover the past three years of employment.

• Level 5: 8-10 minutes at: press incline so screen shows 12% gradient.
• Level 6: 10-12 minutes at: press incline so screen shows 15% gradient.

This will be requested following successful completion of the 		
Assessment Centre.

On completion of the test, you will have reached the minimum
recommended fitness standard of 42mlsO2/kg/min. However,
the result from the gas analysis takes precedence and the test
could be altered slightly in order for you to ascertain the
required VO2 Reading of 42mlsO2/kg/min or above.

32

The following pages explain what will happen next.
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Wholetime Firefighter Training

Training

Once you’ve been successful in the Firefighter recruitment
process, you will be offered a place on a training course.

The full training course will include the following modules:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.

Once you have passed your course you will enter into Phase 2
Development, which will take place whilst you work your duty
system on station as an operational Firefighter.
During this period of time you will complete an Institute of Fire
Engineers Level 2 exam in Science, as well as undergoing
assessments.
This normally takes 2 years.
Support
A team of dedicated colleagues will offer you support throughout
your training course, development and your whole career.
In addition, your trainers will provide guidance and support
throughout your training course and you will be assigned a 		
guide to help you throughout this period.
Courses are 17 weeks and take place from Monday to Friday.
The majority of the training will take place at the Joint Training
Centre in Ripley as well as at other locations in and around 		
Derbyshire.
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Community Safety
Health & Safety and Occupational Health
Hose
Ladders
Pump Operator
Knots and Lines
Technical & Underpinning Knowledge
Safe Working at Height
Incident Command Foundation
Breathing Apparatus & Compartment Fire Behaviour Training
Road Traffic Collision
Trauma Care
Hazardous Materials
National Resilience
Water First Responder
Fitness Training
Prevention and Protection Work in the Community
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On-Call Firefighters

Selection Requirements For On-Call Firefighters

Our On-Call Firefighters are people from all walks of life, who offer
daytime, nighttime or weekend cover.

Age
You must be a minimum age of 18 at the start of the training course.
There is no upper age limit.

They are members of the community who work for us in addition to
their normal jobs or responsibilities, such as primary employment or
caring responsibilities.

Phobias
You must be confident in and around water and be able to swim at
least 100m unaided, and have no known phobia of heights or
confined spaces.

How Does It Work?

Eligibility
You must be able to reach the station within the allocated time,
usually 5 minutes.

On-Call Firefighters are alerted by a pager and respond as part of a
crew to incidents. They are ready to go on a ‘shout’ when an
emergency call comes in and are committed to working on the front
line, saving lives and properties.

Availability
You must be able to attend the weekly training night on station and
provide On-Call availability as required by the relevant station.

Being an On-Call Firefighter needs determination, empathy,
self-motivation and a passion to serve your local community, where
you live and/or work. We are recruiting dedicated people who reflect
the communities we serve and share our core values.

Criminal Records
You will be required to complete a satisfactory criminal records check.
Health
Although there are no height or weight restrictions to become a
Firefighter, you must be able to cope with the demands of the job,
firstly by meeting the required fitness standards and medical health
checks. You will have your fitness retested annually to ensure you
continue to meet the required standards.

ON-CALL FIREFIGHTERS

NEED MORE?
OPPORTUNITY
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Belonging

COMMUNITY

Home

37

Making Derbyshire Safer Together

Support Roles
Business Intelligence;
Business Intelligence Team Manager, Data and Performance
Manager, Data Management Systems and reporting Technician,
Performance Information Analyst, Risk Information Manager,
Sharepoint Administrator, Technical Manager.

To support DFRS in Making Derbyshire Safer Together, skilled and
professional people are employed in a diverse range of Support
Services roles, the majority of which are based at our Joint Service
Headquarters in Ripley.
Roles range from administrative to specialist technical, professional
and managerial.

Corporate Services; Property, Technical Services and Transport;
Head of Property, Surveyors, Water Admin Officer, Operational
Equipment Technician, Equipment Asset Management Officer,
Transport manager, Transport Technical Officer, Administrators

Support Service employees work in locations across the county of
Derbyshire.

Operational Training, Policy & Assurance;
Driving Instructor, Joint Training Centre Facilities Manager, 		
Technician OT Delivery, Training Facilitator, Administrators.

Our Support functions and roles include:
Corporate Financial Services;
Financial Accountant, Finance & Tax Manager, Finance Officer,
Payroll Systems Administrator, Business Intelligence Systems
Administrator, Head of Accountancy, Head of Corporate Financial
Services.

People and Organisational Development;
HR Services, Occupational Health (OH) Office Services, Corporate
Communications, Service Development and Service Improvement.

Community safety, which includes Prevention & Inclusion and
Protection;
Community Safety Officer, Business Safety Advisor, Positive Action
Officer, Youth Officer, Fire Safety Inspecting Officer, Head of 		
Prevention & Inclusion, Inclusion Officer, Administrators.
Information Communications and Technology (ICT);
ICT Helpdesk Technician, 2nd Line and 3rd Line ICT Support /
Engineer, Head of Systems and Information, Senior ICT Support
Engineer, ICT Change and Project Team Manager, ICT Projects
Officer.
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Your Next Steps
Join our DFRS team and make a difference in Derbyshire today.
We’ll help you realise your strengths and skills and provide you with
a rewarding and long-lasting career.
If you are ready for the challenge we’d love to hear from you.
GOOD LUCK!

Don’t Forget
A list of Frequently Asked Questions are listed on our website:

w w w. d e r b y s - f i r e . g o v. u k

If you need to contact us or if you have any questions, you can do
so in various ways:
WDS@derbys-fire.gov.uk
DFRSInclusion@derbys-fire.gov.uk
@DerbyshireFRS
@DerbyshireFRS
@DFRSInclusion
@DerbyshireFRS
07766 299999 (text only)
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Home
Home
Derbyshire Fire & Rescue Service
Butterley Hall
Ripley
Derbyshire
DE5 3RS

Chief Fire Officer / Chief Executive
Gavin Tomlinson

T 01773 305 305

www.derbys-fire.gov.uk
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